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Ari advises and counsels businesses and non-profits to assist clients in avoiding employee conflict
and minimizing the risk of costly litigation. She also advises clients on compliance with federal and
state employment laws, including the Fair Labor Standards Act, the Family and Medical Leave Act,
the Americans with Disabilities Act, Title VI, Massachusetts leave laws, and Massachusetts
General Law Chapter 151B. Ari’'s experience includes advising entities on subjects such as
employment contracts, restrictive covenants and noncompetition agreements, and other
employment-related issues. In addition, she works closely with clients to draft and review employer
policies and handbooks.

As an experienced business litigator, Ari represents clients in state and federal court and before
administrative agencies, including the EEOC and the MCAD. Ari understands the importance of
her clients’ ability to focus on their businesses. She works to efficiently obtain successful results
for clients as early in the litigation process as possible through the use of motions for preliminary
relief, motions to dismiss, and summary judgment.

Ari’s litigation experience ranges from employment discrimination and wage and hour disputes to
civil rights claims and breaches of fiduciary duty. She has particular experience in cases involving
noncompetition and nonsolicitation agreements and misappropriation of trade secrets.
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Lawyers as one of the top 50 women lawyers and top 100 lawyers in Massachusetts, and one of the
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Cathy is actively involved in a wide variety of professional and community service activities and
projects. She serves on the Massachusetts Bar Association’s Ethics and Education Committees, and
formerly served as Co-Chair of its Labor and Employment Law Section. She received the 2014
“Commitment to Service” award from the Massachusetts Transgender Political Coalition, the 2013
MBA Community Service award, and one of the 2012 “Excellence in Diversity Awards” from
Massachusetts Lawyers Weekly. She serves on the Mattapan Community Health Center Healthcare
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